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Are You a Previous Member?

AWhere you enrolled in a previous TN retirement plan?

AWhat do you need to do?

1. Go online to check and/or update your address, beneficiary(ies)
and investment choices
a. TCRS- https://mytcrs.tn.gov
b.  ORP- http://treasury.state.tn.us/orp/index.html and company sites

c. Restart Contributions for Deferred Compensation Plans by going
online or using the paper form:
I. 401(k) - https://www.gwrs.com/login.do
Il. 457 - https://www.gwrs.com/login.do
III. 403(b) (company site)
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STATE OF TENNESSEE
PENSION PLANS

Condition of employment for Regular Full-Time
Employees

AHybrid Plan contributions as follows:
0 8.94% of salary paid by employer 1 TCRS
OR
0 9% of salary paid by employer i1 ORP

PLUS
0 5% of salary paid by employee regardless of plan choice

tHE( JNIVERSITYof
TENNESSEE LI




STATE OF TENNESSEE
PENSION PLANS

Two Pension Plans

1. TCRS-H (Tennessee Consolidated Retirement System Hybrid):
A Exempt and non-exempt employees eligible
A Defined Benefit Plan
A TCRS board is responsible for investing funds

2. ORP-H (Optional Retirement Program Hybrid):
A Exempt faculty and staff are eligible
A Defined Contribution Plan

A Employee chooses investment options with
TIAA, VALIC, VOYA (ING)
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1.

PENSIONS Q & A

Can | switch retirement plans? Employees are able to switch
from TCRS to ORP at anytime, one time only! Employees
enrolled in the ORP plan can switch from ORP to TCRS after 5
years of credible service. *The state will contact you with details.

Is it mandatory that | participate in a retirement plan? Yes,
participation in a retirement plan is a condition of employment for
regular full-time employees and optional for regular part-time
employees.

What paperwork do | need to turn in? Only exempt
employees will need to turn in paperwork. The only form that is
required is the Premium Distribution Specification Formad this
form is due one week from your start date. Bi-weekly Employees

are automatically enrolled into TCRS. meUNIVERSITYof
"TENNESSEEUI




L
Auto-Enrolinesiit - 401 (k)

Auto enrollment for 2% of your gross pay
each paycheck. However, employees may
opt out of this contribution.

1. TCRS Hybrid Plan: Employer already contributing 5% -

Funds are invested into your 401(k) plan into the funds of your
choice (Mandatory)

Plus Employee 2% (Optional)

2. ORP Hybrid: Employee 2% (Optional)
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FREE MONEY!




Five Companies to choose from:

O~ wWDNPEF

Ameriprise & @Fidel
COTIAA  VALIC VOV

If interested, please submit an application from the
Company (or companies) you choose plus the UT
403(b) Enroliment/Salary Reduction Form.

403(b) PLAN

UNIVERSITY OF TENNES SEE e e
ENROLLMENT/SALARY REDUCTION FORM 115 Conference Center i,
Kr ile, TN 37936
403tE} PLAN (;EE;VQ‘?HM1 (Phong)  (B65) 574-3559 (Fax)
benefits(@te d

Ameriprise Financia
Fidelity Retirement
TIAA

VALIC

VOYA

Financial

University of Tennessee
Benefts & Retirement Services

Employee Information:

INVESTMENTS

|
Last Mame First Name Mi 53N or IRIS Personnel Mo
Address E-Mail address
‘ Manthly
City State Zip Code
Biweekly

Home Phone Office Phone
Contribution Information:
| authorize the University of Tennessee ta deduct per pay period fram my gross salary as before-tax

i 1s. | thatthese ibutions will be withheld from my paycheck and contributed by my employer to

the Company(ies) listed below.

Effective Date:
Manth Year
l:|NEw Enrollment™ |:|Decrease Payroll Deduction
|:|Increase Payroll Deduction |:|Stup Contributions

[ Jrongevity [ IBonus

Note: A separate form wil ned to be completed for Longevtty and Regular Deferrals.
““Remember to complete & Company Enroliment Form in addition to this form.
Company Information: (specify amount to be directed to each company)

5 Ameriprise Financial
5 Fidelity Investments
k) ING Financial Serices
8 TIAA-CREF

$ Valic

Participation Agreement:
This agreement is incorporated into the Plan document and that these together constitue my entire rights and obligation under the plan
This form s a legally binding contract and | understand the terms and provisions therof. | understand that by signing and submitting this
Participant Enrollment form for processing, | am requesting to have contributions deducted from my account and sent to the

above. | investment options with the companyiies). 1understand that the maximum annual fimit on
contributions is determined under the Plan Document and/or Internal Revenue Code. | understand that deferral amounts can be reduced
and/or suspended to meet statutory limits.

Required Signature:

I have completed, understand and agree to the information listed above. By execution of this agreement, | hereby cancel any 403(b}
agreements previously executed by me. This agreement supercedes all prior agreesments. In consideration of execution by the
University of this agreement, | the employes, hereby agree to indemnify and hold harmiess and release the University and allits
trustees, officer, and employees form all claims and liabiity of any type directly or indirectly arising out of this agreement.

Employee Signature Date
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STAY WITHIN THE LIMITS . . .

The 401(k) and the 403(b)
. fall under the sam

e 6 (5] (<)
@@@@@

$18,000 for under age 50 (2016)

$24,000 for age 50 or older (2016)
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457 PLAN

This plan is also Management by Empower

Retirement and has the same investment options
as the 401(k) plans!

I ’ﬁ;
Q e ) _ o
@ Has its own annual limit of:

2 ’V‘ = ( $18,000 for Under 50
Q{‘ $24,000 for 50 and Over
' Pl us é

No early withdrawal penalty!
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FREQUENTILYYASKEDIQUESTHONSIS

1. Can you stop deferring at any time? Yes, employees
can start, stop, or make changes at anytime. To make
changes, go to your account at gwrs.com

2. If  Opt-Out when first hired, can | rejoin at a later date?
Yes, you can rejoin at any time by accessing your account
at gwrs.com.

3. Can you withdraw your money at any time? There
several withdrawal options available for employees still
employed at UT. There are loans and hardships available in
the 401k plan and hardships available in the 457 plan (for
employees still employed). The employee will need to

contact Empower Retirement at 1-800-922-7772 for details.
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FREQUENTLY ASKED QUESTIONG

Can you transfer your current tax deferred income
Il nt o UTOs T DYes. gontacgEmaaweér
Retirement (800-922-7772) or online at gwrs.com for a
Transfer/Rollover Agreement.

If | am enrolled in TCRS and leave before | am
vested, can | be refunded my contributions to the
Pension Plan. Yes. You will need to contact the State
for details. If you withdraw your funds, you lose your
service time.

Is there a 5-year vesting period for contributions
going to the 401k? No. Both employee and employer
contributions to any savings plans are vested from day

one. e[ JNIVERSITYof
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