
 "When the sun is shining, I can do anything; no mountain too high, no trouble too difficult to overcome." 
Wilma Rudolph

 

Sunshine can be the actual physical nature of our world, the brightness and blue sky we see and the heat we feel from

the actual sun itself.  It warms and can comfort us.  Sunshine can also be our state of lives and mind...are things going

our way?  Are we pleased with the world around us?  This is our mindset and outlook. Both can provide strength and

energy to face our challenges.  Since March we have seen our children's the school year end, the transition to summer,

global pandemic, the resulting exodus from campus, isolation, death, remote work, flattening the curve, racial injustice,

peaceful protests, and violent demonstrations.  Distressing news, followed by promising news, followed by distressing

news, followed by promising news.  Ups and downs.  Fear, Joy, Grief, Gratitude.  As a caregiver of children, have you

experienced whiplash and where is your sunshine?
 

We can have the best intentions to possess a sunshine mindset and outlook.  Unfortunately this is influenced by the

internal and external factors that are present in our daily lives. Things we may or may not have control over.  Right now,

in this moment...is the sun shining on you and is the sun shining on the children in our care?
 

Please continue to care for yourself as you make your way thorough this maze of circumstance.  Practice self care both

physically (take breaks, eat, sleep, hydrate) and emotionally (look for good, find joy, express gratitude).   

Telecommuting with Children
the whiplash of parenting during chaos...grief, fear, joy and gratitude 

Professional Development
Don't be alone, isolation and its impact

The practice of remote working entered our world and you may be enjoying it, or despising it, or finding yourself

somewhere in the middle between those extremes.  In any event, we often think of isolation as an absence of social

interaction.  The inability to be in-person with others and the absence of 'hello's or how are you's.  Telecommuting

arrived with some built-in tendency to isolation. Isolation may manifest in the emotional state of feeling neglected or

forgotten. Isolation can also be structural and manifest as reduced collaboration or communication, withdrawal from

resources, opportunities or professional development. The potential of "out of sight, out of mind" does exist.
 

What is also real is some people can become intoxicated or addicted to alone time. The freedom and lack of 'dealing'

with others can be appealing.  We may be avoiding discomfort of new conversations, new ways of working and the

uncertainty of what might be the next step in continued telecommuting or the phased return to campus.
 

Be aware of all forms of isolation.  Be cognizant of the your own emotions and any possible lack of information,

resources, opportunities and development.  Don't let yourself become isolated by circumstance or personal desire.

follow-up friday
Learning & Organizational development

OPTUM is the University of Tennessee's vendor for employee assistance benefits program "Here 4 TN".  Matthew Cramer,

Optum Senior Client Service Manger presented an overview of this benefit program and the Here 4 TN website.  If you

were unable to view this program live, please look for the recording on the Telecommuting Resources link below.

Click here to visit telecommuting resources
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Lunch and learn
optum-izing your benefits

  June 10: Are You Introverted or Extroverted?          June 17: Bias Preferences in Telecommuting          June 24: Are You Energized By Optimism? 

Wednesday Professional Development Topics: 

https://hr.utk.edu/telecommuting-resources/

